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Following publication of the original article [1], the

authors identified that two characters are missing in the

word “Mutual” of Fig. 4€’s description. “Mutu” should be
changed to “Mutual” The correct Fig. 4 is shown below.
In addition, an additional funder needs to be added
in the Funding section, and the complete Funding sec-
tion should be “Ambrose H Wong is supported by the

Robert E. Leet and Clara Guthrie Patterson Trust Men-

tored Research Award, KL2 TR001862 from the National

Center for Advancing Translational Science (NCATS),

components of the National Institutes of Health and

the National Institutes of Health Roadmap for Medical

Research, and K23 MH126366 from the National Insti-

tute of Mental Health. The funders had no role in the

design and conduct of the study; collection, manage-
ment, analysis, and interpretation of the data; prepara-
tion, review, or approval of the manuscript; and decision
to submit the manuscript for publication”

The original article has been corrected.

The original article can be found online at https://doi.org/10.1186/512913-
022-07472-x.
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a. Narrative 1— Balancing Loop B1 for Use of Restraints,
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C. Narrative 3— Negatively Reinforcing Loop R2 for
Clinician Burnout and Support
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b. Narrative 2—Negatively Reinforcing Loop R1 for
Clinician Stress, Safety, and Use of Restraints
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d. Narrative 4— Negatively Reinforcing Loop R3 for
Burnout & Perception of Patient Intent
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€. Narrative 5—Positively Reinforcing Loop R4 for Mutual Trust
and R5 for Physician Control and Trust
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